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ABRIDGED NOTICE

Applications are invited for one post of Bio-Medical Engineer, General Central Service, Group “A’
Gazetted (Non-Ministerial) in the Pay Level-11 (Rs.67700-208700) {Pay Band-3, Rs. 15600-39100 -+ Grade Pay
Rs.6600/- (Pre-revised)} in Central Research Institute, Kasauli Under Ministry of Health & Family Welfare. The
post is required to be filled by deputation (including short term contract) from amongst the Officers of the Central
or State Government or Union territory Administration or public sector undertakings or universities or recognized
research institutions or semi Government or autonomous bodies or statutory organizations. '

For detailed advertisement and proforma of application, mterested candidates may visit the official
Webs;te of the Institute at  www.crikasaulinic.in.

Duly completed applications through proper channel should reach to the undersigned within 60 days
of publication of this Notice in Employment News.
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CENTRAL RESEARCH INSTITUE, (DR. Ajay Kumar Tahlan),
KASAULI (H.P.)-173204 DIRECTOR.
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ADVERTISEMENT NOTICE

Applications are invited for one post of Bio-Medical Engineer, General Central Service, Group “A’ Gazetted
(Non-Ministerial) in the Pay Level-11 (Rs.67700-208700) {Pay Band-3, Rs. 13600-39100 -+ Grade Pay Rs.6600/- (Pre-
revised)} in Central Research Institute, Kasauli Under Ministry of Health & Family Welfare. The post is required to be filled
by deputation (including short term contract) from amongst the Officers of the Central or State Government or Union
territory Administration or public sector undertakings or universities or recognized research institutions or semi Government

or autonomous bodies or statutory organizations as under, ; -
A) i) Holding analogous posts on regular basis in the parent cadre or department; or i) with five years’

service in the grade rendered after appointment thereto on a regular basis in posts in pay Level-10
(Rs.56100-177500) {Pay Band-3, Rs. 15600-39100 with grade pay of Rs.3400/- (Pre-revised)! or
equivalent in the parent cadre or department; or

B) Possessing the following educational qualifications and experience,

Essential :- (i) Degree in Electronics or Electrical Engineering or Instrumentation Engineering or Mechanical Engineering
from a recognized University or Institute and;

(i) Four years experience in maintenance and repair of machinery, equipments, etc. in Bio-Medical
Engineering in a recognized hospital.

Note 1I: Period of deputation(including short term contract) including period of deputation (including short term
confract) in another ex-cadre post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not to exceed three years. The maximum
age limit for appointment by deputation (including short term contract) shatl be ‘not exceeding 56(fifty six)
years’ as on the closing date of receipt of applications.)

Note 2: For the purposes of appointment on deputation basis, the service rendered on a regular basis by an officer prior
to 01.01.2006 or the date from which the revised pay structure based on the 6" Central Pay Commission shall
be deemed to be service rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the commission except where there has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay or pay scale, and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the normal replacement grade without any upgradation.

. Other terms would be as under:-

1. The person selected will be entitled to draw pay deputation allowance in accordance with the Department of

Personal & Training. OM No. 2/11/2017-Estt. (Pay-1I) dated 24.11.2017 and a3 amended time to time.

The applications of suitable Officers who are willing and eligible for the post and who can be spared

immediately in the event of selection may be forwarded, through proper channel, duly verified to the

undersigned within 60 days of publication in Employment News, in the prescribed proforma, alongwith ACR
dossiers for the last 5 years, Integrity Certificate, Vigilance Clearance and statement giving details of major or
minor penalties imposed on the officer, if any, etc.

3. The candidate once selected for the post will not be allowed to withdraw the candidature under any
circumstance. Incomplete applications shall not be entertained.

b

Duties and Responsibilities:-
The post of_ Bio-Medical Engineer is Managerial post. The incumbent to the post shall be

responsible to supervise all mechanical/electrical related activities for repair, service and
maintenance of equipment installed in this Institute. All the engineering units of the Institute shall
he working under his control. '

L

CENTRAIL RESEARCH INSTITUE, (DR. Ajay Kumar Tahlan),
KASAULI (H.P.)-173204 DIRECTOR.



Proforma

. BlODATA
L - V‘ o ..» i“ . "
;:‘.'\. I . L -

- ame and Address
(m Block Letters)

| . (Date of BIITI‘J(II‘] Chrlstlan era)

. (I}Datc of entry into 1egu]al servxce ‘

Date of rctuemcnt under: '

' -Central/State Government Rules

Educa;ional Qua]iﬁcatiéns i

Whether ~ Edueational and other"_: A

qualifications. required for the post are |-

atisfied.(If any quahf cation has been _

- ftreated as equivalent tg the one :

ol preseribed in the Rules, state the " - | FRE Y
o authorlty for the same) S

Quahficatlons/ Expenence requued as!

Quahﬁcztmns/experlencc possesseci|by the

mentloned in the advertlsement/ "vaca.ngy ofﬁcei P .

- mrcular ‘ ' 10 1\
Essent@_al Essentmi ]
(A)Qualification (A)Quallf catlon
(B)Expericnce ( ‘(B)Expeuence I : ' :

. Desirablre',‘l‘ ) ,Desnable
(A)Qualification /(A)Quahﬁcanon *

5 |
(B)Expé:nence ‘

)(B}Experi t:nce ' .

Iease state ciearly whethcr in the hght of

entﬂes made by you above yowmeet the |

- Jrequisite Essentla] Qualifi cationsand . -
,Jmk experzence of the § post

D T

2 eﬂﬁaxls of Employment in chronologlcal order Enclose as
- jau entwated by your 51gnature if the space below 13

%msufﬂcxent

eparal:e shegt duly

[*Pay. Ba:id and Grade
. Pay/Pay calc of the’
" post held ot regular
basxs . f;

'Ofﬁce/Inaumtmn Post held on [me To.
R _ .Regularbasm o

[for the post. appg'ie_d ‘

aﬁlre of Dutids (in
detail) highlightmg
experience required

for j




?Nature of present employmenti e. Adhoc -

of such ofﬁcers should be forwarded by the parent -

- eadre/Depar tment along with Cadre Clealance: V1g1lance
' Clearm\ ¢ and thbgnty uerhnf*a S -

i \
Note Informanon under Column9(c) &(d)ab(we must be given in; -

atl cases where'a petson is helding a post on deputatmn outside

' lthe cadre/or ganization. but stilf maml’umng a lied in his parent
o cadre/ orgamsatlon I (P :

: -
N
~J

lor Tempomry or Quam—Permanent or

- ,Permanent : i ‘ _

9. “Ilncase the present employme‘*nt is held onl.

‘ 3'deputat10n/cont1act bas1s piease qtate ,

i (a) 'l_“h,e d'ate, 'of'ini.ﬁal_ o) - ".P,'eiiiod . of j(c)Name of the parent (d) Naine of ihe post
appointment .- . lappointmeat © ‘on |office/ organization to and Pay of the post

~ oy deputation/contract  which the applicant held in Substaui =
'1 R 'bclongs capacity in the Palent
]y gamsatzon
L9 Note I11 case. of Ofﬁcers alreac[y on deputatlon ‘the apphcatmns

.o,

If any. post held on Deputa{loii in 1he past |.

B Iast deputatlon and other detalls

by the apphcant date of retuin ﬁom the

L

'Additional details abgut present

' employment Pleasc state whethel
working under (mdlcate the naine-of your
:Vemployer against the relevam columm).

(&) Central Govemment o RS
(b) State Government o

B (c) - Autonomous Olgamzatmu
{d) - Govenﬁment Undertaiung

| (f) Others s -

b

() 'U111ver51t1r:s

. the same Depmtment and are in- the feedel '
' grade or feeder to feedel gr ade

Please state whethel you are working i [ | -

\ - T - A
- . . w . . oG

13.

E ﬁ-‘xre you in Revzsad Scale of Puay7 If

It fook place and 3.1.';0 lndlcate ti}e pre-
‘ :ewsed scale B ; v

yes, give.the date from Which“ihe 1ev1§10n _




- A \Total emoluments per mont’h now drawn o

e Basic Pay in the PB as per " . Grade Pay [Cotal Emoluments

. CPC /Pay Level as per 7“‘ CPC

71-5.' In case thc apphcant belongs foan Orgamsatlon whmh is not- followmg t11e Central'

. ‘-_Government Pay-scales, the latest salary slip. Issued by the Orgamsahon shomng the
foliowing details may beer closed R '

) Bas1c Pay with Scale of Pay. _Deameqs Pay/mtenm ~relief/- Total Emoh_lments
: Andrrate of mcremenp L “lother - Aliuwances etc {Wlth - L
5 - ‘-f:,bxeak-up dstatls) Lo o S '

A Addmonal mformanon, 1f 'my, 1eievanT1: .
‘ |to-the post you applled for in support of | - '
vour suitability for.the post.(This amoug :
fother things may provide information

Ei’}‘é'@lﬂﬂ%%‘loacademw quahﬂcatlons :

(11)profess1onal training a 'lnci

(i) work expenence over and '1bove
brescribed in the Vacancy -
e Cucular/Advertlsement) .
! (Note: Enclose a sepalate .;heet 1f the: :
sl i space ig mqufﬁclenﬂ :
168 Achievements: - ‘ - : .
- I IThe candidates ate requeﬁ‘fed to mdmate
.1nf0nnat10n w1th regaud o} :

! _' -(1}Research pubhcaﬁons and re,ports and :
P Spec1al prOJeots ' '

- (11)Awa1cls/ Scholarshlps/
Oﬁiclal Apprecmtl_on ‘-"-’ ,

' (111)Afﬁhcxtmn w;th the plofcsulonal
boches/ msututmns/sometww and

8% An)f resealch/ mnovatwe Measure hé
: [nvolwng officml recognxuon o

E .(VI)ADV other mformahon

N - [(Note: E,nclose aseparate sheet 1‘Fthe' S
e pace is 1;1sufﬁment) :




17 Please state whethcr you are 'lpplymg N o o | - |
1.._._JFor deputation ot hort term. comtract.. | | o o oo S N
18. - [Whether belongs to SC/ST .- R e : :

, I have ca;efully gone tm@ugh the vacancy c;rcu[ar/advertlsement and I am weli awaw
_that' the information furnished il the Curriculum Vitae duly supported by the documents in
respect of Essential Qudhﬁcauon/Work Expcnence submitted by me will also be assessed by
the Seiechon Committee at “the. time -of- selection for the post. The information/ details

© provided by 1 me are comrect and true to the best-of my knowledge and 0o matenal fact having
‘a beaung on my selectlon has bcen suppressedf Wlﬂlheld

: - o _ (Signature of the candidate}

: . : . - Ccrt:ﬁcanon by the hmpleyer/@adre Control[mg Authouty
o \ :
‘ ‘ The mfounanon/detaﬂs p1ovzded in the above apphcahou by the applicant are truz

_ and conect as per the facts avaxhble on records. He/she possesses educational qualifications

and experience. mentloned in . the Vacancy Cucular If Se]ected he/she will be Iehevea.
_ lmmedlately : : :

' 2 ; Also certiﬁed that

'Thele is no’ V1g11ance or, dlqmplmazy case pendmg/c.ontc,mplalud agamst
‘ SIn:/Smt....‘....'...f...'.'........; ........... . :

§ HIS/HBF mtegnty is ceruﬁed ‘
- His/Her CR Dossxer in ongmal is enclosed/photocoples of lhe ACRS for the last
3/8 year 8 attested by an ofﬁcer ofthe ianl\ of Under Secwtmy of the Govt. of
Lol Indla or equwalents are enclosed. '
-';(i'v')- . No m’ger/mlnor pcnalty has been unposcd on him/ heL dmmg the last 10 years or
i . alist of 1‘]‘1’1]01./1‘1‘11!101‘ nemlhev lmnmml on hin 1’1’”: during the last 10 years is
L ‘.enclosed (as the case may be) o '

- Countersigned

(Employcr/Cadre Contrcl‘img Authouty with Sea "



