
Tel. No. (01792)273 189 & 273105 
Website: www.crikasauli.nic.in 
E-mail: director-crik-bp@goy.in 

a) i) 
ii) 

ii) 

Applications are invited for onc post of Vcterinary oficer, General Central Services Gr 
Gazetted (Non-Ministerial) in the Pay Level-10 (Rs.56 100-177500) (Pay Band-3. Rs. 15600-39100 + Gr: 
Rs.5400/- (Pre-revised)} in Central Rescarch Institule, Kasauli Under Ministry of Health & Family Welfa 
post is required to be filled by deputation (including short term contract) from Oficcrs of the Central 
Government or Union territory Administration or Public Scctor Undertakings or Universities or Rec 
Rescarch Institutions or Scmi Government or Autononous Bodics or Statutory Organizations as under. 

Essential: 
b) 

Desirable: 

Note I: 

Note 2.: 

Government of India 

HLUT No: 2-2/2023-Admn. 

CENTRAL RESEARCH INSTITUTE, 

htili KASAULI. 

fzatak Dated the (040L| 20 25 

ADVERTISEMENT NOTI�E 

Holding analogous posts on regular basis in thc parent cadre or department: or 
with 3 years' regular service in the grade rendered afler appointment thercto on a regul 
in posts of Level-7 (Rs.44900-1 42400) /PB-2, Rs.9300-34800 +Grade Pay of Rs. 4600 
reviscd) or cquivalent in the parent cadre or department; or 

With 8 years' servicc in the grade rendercd after appointment thercto on a regular basis in 
PB-2. Rs.9300-34800 with Grade Pay Rs. 4200 or cquivalent in the parent cadrc er depa 
and 

Possessing the following cducational qualifications and cxpcricnce. 

(i) Bachelor's Degrce in Veterinary Science from a recognizcd University or Institute and; 
(ii) Three years' practical experience in scientific breeding, maintenance and care of Lat 
animals. 

Duly complete applications through proper channcl should rcach to lhe undersigned within . 
of publication of this Notice in Employment News. 

Experience in maintenancc of horses for the production of anti-toxic sera. 

The Departmental Veterinary Assistant Surgeon in Pay Band-2, Rs.9300-34800 plus gra 
Rs.4800/- with eight years regular service in the gradc shall also be considered and in case h 
is selected for appointment to the post, the post shall be decmed lo liave been lilled by promot 
The departmental officers in the fecder category who arc in the direct linc of promotion wvil 
cligible for consideration for appointment on deputation similarly deputationisis, shall not be 
for consideration for appointment by promotion. 
(Period of deputation(including short term commnission) including pcriod of deputation (in short term commission) in another ex-cadre post held inmediatcly preccding this appointmer 
Same or some other organization or department of he Central Government slhall ordinarils Cxcced thrce years. The maximum age linit lor appointment by deputation (including sho commission) shall be 'not excceding 56 ycars' as on the closing date of reccipt of' applications 



Note 3: 

3. 

For the purpose of appointment on deputation basis, the service rendered on a regular basis by an 

officer prior to 0 .01.2006 or the date from which the revised pay structure based on the 6" Central 

Pay Conmission shall bc deemed to be service rendered in the corresponding grade pay or pay scale 
extended based on the recommendations of the pay commission except where there has been merger 
of more than one pre-revised seale of pay into one grade with a common grade pay or pay scale. and 
where this benefit will cxtend only for the post(s) for which that grade pay/pay scale is the normal 
replacement grade witlhout any up-gradation. 
The peson selected will be entitled to dravw pay deputation allowance in accordance with the 

Department of Personal & Training. OM No. 2/| 1/2017-Estt. (Pay-il) dated 24.11.2017 and as 
amended time to time. 
The applications of suitable Officers who are willing and eligible for the post and who can be spared 
immediately in the event of scleetion may be forwarded. through proper channel. duly verilied to the 
undersigned within 45 days of publication in Employment News. in the prescribed proforma. 
alongw ith ACR dossiers for the Last 5 years, Integrity Certificate. Vigilance Clearance and statement 

The candidate once selectcd for the post will not be allowed to withdraw the candidature under anv 
circumstances. 

CENTRAL RESEARCH INSTITUE, 
KASAULI (H.P.)-173204 

(Dr. Dinple Kasana) 
Director 

giving details of major or minor penaltics inmposed on the officer. if any, etc. incomplete 
Applications shall not be entertaincd. 



Name of the post applied for: 

2. 

3 

4. 

5. 

Nane and Address 

(u Block Letters) 

Date of Birth (in Christian era) 

(i) Date of entry into regular services 

(ii) Date of retirement under central/State Government 

Rules 

Educational Qualifications 

Whether Educational and other qualifications required 

for the post are satisfied.(If auy qualification has been 

(reated as equivalent to the one prescribed in the Rules, 

state the authority for the same) 

Qualifications/Experience requird as mentioned in the 

advertisement/vacancy circular 

Essential 

(A)Qualification 

7. 

(B) Expericnce 

Desirable 

(A)Qualification 

(B)E.pericnce 

BIO-DATA 

Please síate clearly whether in the light of entries nnade 

by you above, you meet the requisite Essential 

Qualifications and work experience of the post 

Ofice/!nstitution Post Iheld on 

Regular 
basis 

Fron1 To 

Qualifications/experience possessed by the officer 

Essential 

(A)Qualification 

(B)Expericnce 

Desiralble 

}ctails of Emp;oynent, in chronological order. Enclose a scparate sheel duty authenticated by your signature. 

If the spase below is insufficient. 

(A)Qualification 

(B)Expericnce 

Proforma 

*Pay Band andGrade 
Pay/Pay Scale of the post 
held on regular basis 

Nature of Duties (in 

detail) highBigliting 
expericnce required for 
the post applied for 



8 

9. 

(a)The date of 

9.1. 

initial appointment 

9.2. 

10. 

I1. 

Nature of present employnent i.c. Adhoe 
or Temporary or Quasi-Permanent or 

Permanent 

12. 

In case the present empoloyment is held 
on deputation/contract basis, please state 

13. 

Note: ln case ofOfficers already on deputation, the applications of 
such officers should be forwarded by the parent cadre/Department 
along with Cadre Clearance, Vigilance Clearanceand Intogrity 
certificte. 

Note: Information under Column9(c) & (d) above niust be given in 

all cases where a person is holding a post on deputation outside the 
cadre/organization but still maintaining a lien in his parent 
cadre/organisation 
If any post held on Deputation in the past by 
the applicant, date of return from the last 
deputation and other details. 
Additional details about present 
employnent: Plese state whether working 
under (indicate the name of your empliyer 
against the relevant column) 

(a) 

(b) 

(b)Period of 
appointment on 
deputation/contract 

(c) 

(d) 

(e) 

() 

Central Government 

State Government 

Autonomous Organixation 

(c)Name of the parcnt 
office/organization to 
which the applicant 
belongs. 

Government Undertaking 

Universilies 

Orthers 

Plese state whether you are working in the 
same Department and are in the feeder grade 
or feeder to feeder grade. 

Are you in Revised Scale of Pay? II Yes, give 
the date from which the revision took plase 
and also indicate the pre-revised scale. 

(d)Name of the post and 

Pay of the post lheld in 
Substandment capacily in 

the Parent organisation 



14. 

15. 

Total emoluments per month now drawn 

Basic Pay in the PB as per 6th 
CPC/Pay Level as per 7th 

16.B. 

CPC 

Basic Pay with Scale of Pay And 
rate of inerement 

In case tlhe applicant belongs to an Organisation wvhich is not following the Central Governnnent 

P'ay-Scales, the latest salary slip issued by tlhe Organisation showing the following details nmay 

been closed. 

I6.A. Additional information, if any, relevant to the post 

you applied for in support of your suitability for 

the post. (This among other things may provide 
information thereto.) 
()Additional academic qualifications 

(ii)Professional training and 

Dearness Pay/interim 
reliel/other Allowances elc., 

(with break-up details) 

Grade Pay 

(iii)Work experience over and above prescribed in 
the Vacancy Circu;ar/Adverlisement) 

Achievements: 

(Note: Enclose a separate sheet. if the spase is 
insufficient) 

The candidates are requested to indicate 
information with regard to; 

(i)Research publications and reports and Special 
projects. 

(üi)Awards/ Scholarships/ Official Appreciation 

(iii)Affliation with the professional 
bodies/inslitutions/societies and; 

(v)Any other information. 

(iv)Any researclh/innovative measure involving 
official recognition. 

Total Emolunents 

(Note: Enclose a separale sheet if the space is 

insufficient.) 

Total Emoluments 



17. 

18. 

I have carefully gone through the vacancy circular/advertisenent and lanm well awaro that the 

information furnished in the Currieulunn Vitae duty supported by the docu ments in respect ol 

Essential Qualification/Work Experience submitted by nne will also be asscssed by the Selection 

Committee at the time of selection for the post. The Information/details provided by me are correct 

and true to the best of my knowledge and no material fact having a bearing on my selection has been 

suppressed/withbeld. 

Date: 

Address...... 

2. 

(i) 

Please state whether you are applying for 
deputation or short term contract. 

(ii) 

Whether belongs to SC/ST 

The information/details provided in the above application by the applicant ara true and correct 
as per the facts available on records. He/She possesses educational qualifications and experience 
mentioned in the Vacancy Circular. II selected, helshe will be relievcd immediately. 

(iii) 

(iv) 

Certification by the mployer/Cadre Controlling Authority 

Also certified that; 

(Signature of the candidate) 

Shree/Smt... 

There is no vigilance or disciplinary case pending/contemplated against 

His/Her integrity is certified. 

His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 3/8 years 
attested by an officer of the rank of Under Secretary of the Govt of India or equivalents are 
enclosed. 

No major/minor penalty las been inmposed on Ihim/her during tlhe last 10 years oa list of 
najor/nninor penalties imposed on him/her during he last 10 years is enclosed. (as the may be) 

Countersigned 

(Employer/Cadre Controlling Authority with seal 
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